BUTTE-GLENN COMMUNITY COLLEGE DISTRICT

ACADEMIC SALARY SCHEDULE 2010-11
10-month, 177-day Schedule

4.918% COLA Granted 07/01/2010
	STEPS
	       CLASS I
	        CLASS II
	         CLASS III
	        CLASS IV

	1
	46,088.40
	50,200.07
	54,316.67
	58,430.82

	2
	48,553.93
	52,671.75
	56,782.19
	60,902.50

	3
	51,023.16
	55,139.74
	59,257.56
	63,369.24

	4
	53,491.13
	57,607.75
	61,721.87
	65,837.23

	5
	55,962.81
	60,073.26
	64,193.55
	68,307.68

	6
	58,429.57
	62,538.79
	66,657.84
	70,774.44

	7
	60,893.89
	65,011.71
	69,122.15
	73,237.52

	8
	63,365.55
	67,480.92
	71,593.83
	75,712.88

	9
	65,829.87
	69,946.46
	74,065.51
	78,180.88

	10
	68,306.45
	72,418.13
	76,532.27
	80,650.09

	11
	68,306.45
	74,886.12
	79,003.95
	83,210.21

	12
	68,306.45
	74,886.12
	79,003.95
	85,587.30

	13
	68,306.45
	74,886.12
	79,003.95
	88,054.06

	14
	68,306.45
	74,886.12
	79,003.95
	88,054.06

	15
	68,306.45
	74,886.12
	79,003.95
	88,054.06


LONGEVITY (LONGEVITY STEPS ARE 16, 20 AND 24)

	16
	71,047.17
	77,890.84
	82,173.89
	91,587.13

	17
	71,047.17
	77,890.84
	82,173.89
	91,587.13

	18
	71,047.17
	77,890.84
	82,173.89
	91,587.13

	19
	71,047.17
	77,890.84
	82,173.89
	91,587.13

	20
	73,787.89
	80,895.56
	85,343.84
	95,120.20

	21
	73,787.89
	80,895.56
	85,343.84
	95,120.20

	22
	73,787.89
	80,895.56
	85,343.84
	95,120.20

	23
	73,787.89
	80,895.56
	85,343.84
	95,120.20

	24
	76,528.61
	83,900.28
	88,513.78
	98,653.27


Department Chair/Coordinator Stipends

Department Chair I

11,358.97

Department Chair II

11,358.97
Department Chair III

4,578.81

Coordinator I


4,578.81
Coordinator II


2,078.08

Doctorate Stipend 

 3,041.83

Maximum initial placement on the salary schedule shall be Step 6 of the appropriate class.  Unit members shall receive appropriate credit for previous full-time teaching, instructional support services and related work experience that may allow them a maximum of five (5) steps on the salary schedule, therefore placing them on Step 6.  One (1) year step credit will be granted for each two (2) years of full-time work experience related to their initial employment assignment to a maximum of ten (10) years full-time related work experience.  A combination of full-time teaching and related work experience may be used for initial placement but the maximum initial salary placement shall be Step 6.  The Administration may place above the sixth (6th) step when deemed necessary for the purpose of hiring qualified applicants.

             To receive the doctor’s degree stipend (see 13.15), the doctor's degree shall be earned, not honorary, from an institution recognized by either the Council on Post-Secondary Accreditation or on the International Accrediting Association list of recognized agencies published by the U.S. Department of Education, Division of Eligibility and Agency Evaluation.

LONGEVITY

For the term of this Agreement, Column IV, Step 24 will be adjusted as follows:  The 20-school average will be used to find the highest non-PhD. salary using the same formula and method as used to determine the salary increase.  The 24th step will be raised to this average amount and the steps 16 and 20 equally spaced between 13 and 24.  For Columns I, II and III, step 24, we will determine the percent increase between Column IV, steps 13 and 24 and increase step 13 in Columns I, II and III by that same percent increase.  This is the new step 24.  Steps 16 and 20 for these columns will then be placed equally between steps 13 and 24.

**
Longevity and Column Movement Units:

1.
Longevity steps require six (6) units.  These six units must be earned between each step.

2.
Units taken must be job-related and have prior approval of the LTPA Committee and by the Vice President of Instruction.

3.
Units may be used for longevity or column changes; not both.

4.
Other experiences may be used in lieu of college units with prior approval of the LTPA Committee and confirmed by the Vice President of Instruction.  The LTPA Committee confirmed by the Vice President of Instruction will convert these experiences to a unit value.

5.
See LTPA Committee guidelines for submission.

CLASS AND STEP REQUIREMENTS
A = 
Placement of academic instructors and those vocational instructors who qualify - 
initial 
placement on salary schedule.

B = 
Placement of vocational instructors only.  Programs designated annually by


the Board of Trustees for initial placement on salary schedule

CLASS I (UNIT EQUIVALENT - 136) - A valid California teaching credential appropriate for the community college or meets minimum qualifications for the discipline.

A.
B.A. Degree + 12 semester units.

B.
1.
H.S. diploma + 6 years of related work experience + 64 semester units to 


H.S. diploma + 10 years related work experience + 16 semester units.


2.
A.A. Degree + 4 years related work experience + 28 semester units to 


A.A. Degree + 5 years related work experience + 16 semester units.

CLASS II (UNIT EQUIVALENT - 160) - A valid California Teaching Credential appropriate for the community college or meets minimum qualifications for the discipline.

A.
M.A. Degree

B.
1.
A.A. Degree + 4 years related work experience + 52 semester units to 


A.A. Degree + 7 years related work experience + 16 semester units.


2.
B.A. Degree + 2 years related work experience + 12 semester units to 



B.A. Degree + 3 years related work experience + 0 semester units.

CLASS III (UNIT EQUIVALENT - 184) - A valid California Teaching Credential appropriate for the community college or meets minimum qualifications for the discipline.

A.
1.
M.A. Degree + 24 semester units.


2.
B.A. Degree + 60 semester units, including M.A. Degree

B.
1.
A.A. Degree + 4 years related work experience + 76 semester units to 


A.A. Degree + 7 years related work experience + 40 semester units.


2.
B.A. Degree + 2 years related work experience + 36 semester units to 


B.A. Degree + 4 years related work experience + 12 semester units.


3.
M.A. Degree + 2 years related work experience + 0 semester units.

CLASS IV (UNIT EQUIVALENT - 208) - A valid California Teaching Credential appropriate for the community college or meets minimum qualifications for the discipline.

A.
1.
M.A. Degree + 48 semester units.


2.
B.A. Degree + 84 semester units, including M.A. degree.

B.
1.
B.A. Degree + 2 years related work experience + 60 semester units to 


B.A. Degree + 5 years related work experience + 24 semester units (with M.A. 


Degree equivalent.*)


2.
M.A. Degree + 2 years related work experience + 24 semester units to 


M.A. Degree + 3 years related work experience + 12 semester units.

*M.A. Degree equivalent as determined by the College.  Refers to a planned or coordinated program leading to a specific objective related to the instructor's assigned area of teaching.  The program shall be determined by the assistant superintendent, the instructional dean and the instructor involved.
